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S 2023-24 Year in The Office of Compliance and ethics serve to maintain the integrity, reputation, and trust of our university. It helps
-a Oﬂ'lce Of . ensure we adhere to laws, regulations, and ethical standards, fostering a safe and fair environment for all.
Review Furthermore, OCE aids in mitigating risks, avoiding legal issues, and promoting transparency and accountability.
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UWF Comp“ance and EthKS I“fogl’aphi() These efforts enhance our institutional credibility and contribute to the overall betterment of our campus community

by promoting responsible and principled behavior.
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The costs of non-compliance are wide-reaching and
: i i . g0 beyond the obvious financial penalties.
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100 Accounts Employees intercede with our ability to operate efficiently and
effectively.
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sure adequate controls, policies, and processes are
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