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This report provides insights on projected growth in the labor force between 2021 and 2026.
Researchers at the University of West Florida (UWF) Haas Center examine 22 occupational areas
and compare regional performance with the state and the nation. We rank each occupation by median
earnings and growth rates spanning five years. Next, we describe the top 10 occupational categories
with higher-than-average earnings, as well as job growth across the eight westernmost counties in
Florida. Lastly, we disclose market intelligence relative to the skills most sought by employers hiring
today.

Overview of the Region’s Economy
Nearly 1.1 million people reside in Gulf Power’s service area. As of 2020 the region's population
increased by 5.8 percent since 2015, growing by 58,808. Population is expected to increase by
another 6.6 percent between 2021 and 2026, adding 70,430 people.1 An increase in population is
good for business and great for job growth. Florida metro areas are growing. However, this is not true
for all metro areas across the US. Florida attracts new residents for a variety of reasons: the postsecondary education is among the best in the nation; the state does not collect a personal income tax;
and residents enjoy abundant recreation opportunities in a warm, sunny climate.
Lower density areas are not experiencing the same rate of growth. Job growth and business opportunities
are also a challenge for rural communities. This is noteworthy as three of the eight counties in Gulf Power’s
service area are inland and rural: Washington, Holmes, and Jackson. At present, researchers are not
detecting a decline in population for these three counties (through 2026), but the rate of increase is lower
relative to the entire region.

The cost of living across the eight-county region (100.3) is on par with the nation’s average (100).
The two counties with the highest cost of living are Okaloosa (103.2) and Walton (105.9). By
comparison, the cost of living in Miami-Dade County is 108.9, and in Westchester County, NY it is
130.4. The cost of living index is published quarterly and provides a standard of how regional costs of
living compare to the nation and to each other. The index is comprised of six major categories:
grocery items, housing, utilities, transportation, healthcare, and miscellaneous goods and services. An
index below 100 indicates the region has a lower cost of living, whereas above 100 means it is more
expensive to live.2
Workforce talent in the eight-county region (Gulf Power service region) includes numerous military
veterans and their spouses. Our region is home to 125,966 veterans. The national average for an
area this size is 58,519. This is an important metric as many veterans work full time after leaving the
military, representing a valuable part of West Florida’s talented workforce. Regarding educational
achievement, 17 percent of the region’s residents possess a bachelor’s degree, a value that is 3
percentage points below the national average of 20 percent, and 11.4 percent of our population holds
an associate degree, which is 2.8 percentage points above the national average of 8.6 percent.3
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Workforce Demand
This report projects labor demand over time as the difference between the jobs we have now and the jobs
we need in five years. In the US, labor moves freely across county and state borders. Aside from the cost
of moving, few barriers exist for professionals and skilled labor to relocate and take advantage of greater
opportunity in other states or metro areas. Businesses in Florida benefit greatly from a large number of
new residents – many of whom are highly trained military veterans. New and existing residents, combined
with the young talent graduating from the state’s outstanding post-secondary education system, comprise
our labor pool.
Using secondary data from the Bureau of Labor Statistics, the Florida Department of Economic
Opportunity, and Emsi Labor Market Analytics, Haas Center researchers define and list the top 10
occupational areas out of 22 total occupational areas for the nation, state, and region. In order to identify
which occupational areas support the greatest economic opportunity, we first sorted by median earnings
and then by the projected occupational growth between 2021 and 2026. Unsurprisingly, the top 10
occupational areas share several common attributes. First, each occupational area pays a wage greater
than the median annual earnings of the defined geography. Second, each occupational area requires at
least some education beyond high school. Lastly, while the exact rankings, earnings, and growth rate may
vary between geographies, the set of top 10 occupational areas are consistent at the regional, state, and
national levels. Readers will find a list of all 22 occupational areas in the appendix.
Figure 1 provides our rankings of occupational areas at each geographic level. The column indicating
which region corresponds to each section is provided in the left-most column, followed by the occupational
description. The projected occupational growth is provided in the third column, followed by the median
annual earnings for that area. Note that rankings do not compare occupations between regions, only
against other occupations within the same region.
Figure 1: Top 10 Occupations

Notes:
 Gulf Power refers to Florida’s eight westernmost counties.
 Rankings do not compare occupations between regions, only against other occupations within the same
region
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The national automation index is another noteworthy measurement identified
in Figure 2. As labor in any occupation becomes more difficult to source due
to wage increases and/or hazardous conditions, automation becomes more
likely. The automation index measures the threat for mechanization.
Occupations with a value greater than 100 have a higher-than-average risk of
automation, and those with a score below 100 have a lower-than-average risk.
Examples of automation are found among several industries including
transportation and food service. Note, these occupational categories did not
make the top 10 because the median earnings are lower than the regional
median earnings. Regarding hospitality and food service, the working
conditions involve direct contact with customers, and the pay rate is low
compared to other industries. This combination makes it difficult to entice
labor to work in food service. The pandemic accelerated innovations in the
way we order a meal. Restaurant owners now place menus online. Patrons
may scan a QR code and review the restaurant’s offerings. Some companies
are taking this a step further; face to face customers may place their order
online, pay online, and the request goes directly to the kitchen. This
streamlines the staffing requirements for low-margin businesses in food
service. In transportation, the driverless delivery of goods is gaining
acceptance within the US. Similarly, the US military has relied heavily upon
unoccupied vehicles to minimize the risk to ground transport drivers and pilots
in combat zones.

Figure 2: National Automation Index by Occupation
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The 2018 Standard
Occupational
Classification (SOC)
system is a federal
statistical standard used
to organize workers into
occupational categories
for the purpose of
collecting, calculating, or
disseminating data. This
report uses 22 major
groups. Occupations in
the SOC with similar job
duties, and in some
cases skills, education,
and/or training, are
grouped together in
broad categories, such
as the top 10 discussed
in the following sections.

Top 10 Occupational Areas & Skills Required by Employers
From 2015 to 2020, jobs increased by 4.9 percent in the eight-county region from 438,341 to 459,745. This
change outpaced the national growth rate of 1.3 percent.4 Even with an increase in population, business
leaders may find it difficult to fill labor gaps at current wage rates. With that in mind, this section of the
report examines the top 10 occupations selected by median earnings and rate of growth. For each
category, researchers provide data related to the top 15 in-demand skills identified in job postings by
quarter, starting in April 2020 ending June 2021. This data is collected by scraping job postings for
positions within the eight westernmost counties of Florida. This helps educators and policy makers ensure
that education and training aligns with projected market demands.
The map below is an overview of Gulf Power’s regional service territory. We have identified high wage
occupations with the fastest growth rate, and this represents the projected growth rate of the top
occupation in each county.
Figure 3: Top Occupational Job Growth by County 2021-2026

Architecture & Engineering Occupations
Engineering occupations outnumber architectural occupations in Northwest Florida. This ranks at the top of
our list of target occupational areas due to the median annual earnings and the growth rate. It is number
three on the state list and number four on the national list (see Figure 1). Defense contractors and the
federal government drive employment in this category. Architecture & Engineering includes occupations
related to research, planning, design, implementation, and assistance in the development and execution of
engineering and architectural projects. Careers include Architects, Electrical Engineers, Mechanical
Drafters, and Surveyors. Notable private firms currently seeking skilled individuals in Northwest Florida
include Leidos, Hx5, Lockheed Martin Corp., and Boeing.
Our region saw 16,236 total job postings for Architecture & Engineering occupations from July 2020 to
June 2021, of which 3,693 were unique. These numbers give us a “Posting Intensity” of 4-to-1, for every
four postings there is one unique job posting. In an average month, there were 717 active job postings for
Architecture & Engineering occupations, and 292 hired. This means there was approximately one hire for
every two unique job postings for positions related to Architecture & Engineering.
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A new hire is reported when an individual's Social Security Number appears on a company's payroll and
was not there the previous quarter (Quarterly Workforce Indicators). Emsi uses a combination of jobs data,
information on separation rates from the Bureau of Labor Statistics (BLS), and industry-based hires data
from the Census Bureau.
Many occupations in this career area require a four-year degree. However, some occupations, such as
technicians and drafters, only require an associate degree or a certificate. Pensacola State College and
Gulf Coast State College both offer certificates and degrees tailored for these occupations. Locally, many
high schools and technical colleges offer certificate training. The University of West Florida offers degrees
in Computer and Electrical Engineering, as well as Mechanical Engineering. The University of West Florida
also provides skills-training in SolidWorks, the industry standard for 3D computer aided design (CAD), at
Sea3D in downtown Pensacola. Regional educators provide credentials in most of the skills identified with
the exception of two areas, Systems Engineering and Civil Engineering. Active employment listings
include the following:
1.
2.
3.

Finance and Insurance Directors — NextEra Energy, Inc. in Pensacola, FL
Civil Engineering Technicians — in Panama City, FL
Mobile Technicians — Healthtronics, Inc. in Pensacola, FL

Figure 4: Top 15 Skills for Architecture & Engineering Occupations by Quarter
Skills’ rankings help us understand the direction an occupation is headed.
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Computer & Mathematical Occupations
Numerous employers are competing for talent in Computer & Mathematical occupations in Northwest
Florida. Unique job postings equaled 10,560 for this job over the last 12 months. This occupational
category ranks second on our regional list, as well as the state and national lists. Computer &
Mathematical occupations relate to research, design, construction, and maintenance of computing theory,
as well as computer hardware, software, and systems. This category also includes occupations related to
the development and practical implementation of mathematics and statistics. Examples of careers in this
area include Information Security Analysts (Cyber), Actuaries, Computer Programmers, and
Mathematicians. General Dynamics Corporation is the leader in job postings in this category at 1,763
unique advertised positions, followed by Science Applications International Corporation (SAIC) with 261
unique advertised postings.
Regarding gender diversity, both the nation and the region could improve, as males outnumber females in
this high wage category by 3-to-1. Data related to gender diversity in Computer & Mathematical
occupations appears to be comparable to the US. The national average for an area this size is 2,770
female employees, while there are only 2,674 in Northwest Florida. National average values are calculated
by taking the national value for Computer & Mathematical occupations and scaling it to the relative
workforce size between the nation and Northwest Florida.
Figure 5: Top 15 Skills for Computer & Mathematical Occupations by Quarter
Skills’ rankings help us understand the direction an occupation is headed.
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While some of the occupations in Computer & Mathematical career areas only require a certificate or twoyear degree, many require a four-year degree. This career area has room for individuals to grow in their
profession. Many positions also require further graduate education; innovative employers will encourage
team members to learn while they earn – so employees have the opportunity to attain the next level of
education. Locally, many high schools and technical colleges offer certificate training. The University of
West Florida provides degrees for many of these occupations, including Computer Science, Mathematics,
and Cybersecurity, as well as advanced degrees in Information Technology and Mathematical Sciences.
Many other institutions in the area, including Pensacola State College and Northwest Florida State
College, provide related associate degrees in areas such as Cybersecurity or Mathematics. Active
employment listings include the following:
1.
2.
3.

Testing Specialists — Universal Consulting Services Inc. in Pensacola, FL
Quality Systems Specialists — Lakeview Center, Inc. in Pensacola, FL
Vulnerability Analysts — Dell, Inc. in Pensacola, FL

Management Occupations
Management Occupations hold the third spot on our list of high demand career areas; whereas these hold
the top spot on both the state and the national list. Management positions span multiple industries
including bank managers, restaurant managers, and healthcare administrators. Data related to the top
skills needed for regional managers indicates a strong demand for restaurant operation followed by
accounting and financial skills. Forecasting and purchasing appear among the high demand skills for
managers.

Figure 6: Top 15 Skills for Management Occupations by Quarter
Skills’ rankings help us understand the direction an occupation is headed.
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Unique Job Postings across the last 12 months total 9,232. Regionally, the advertised median annual
salary, $60K, has fluctuated in recent months, and job postings are up, year over year. Key regional
employers include HCA Healthcare, Virtual Vocations, and General Dynamics. Here are three specific job
titles and active employment listings:
1.
2.
3.

Medical Directors — Leaders, Ltd. in Pensacola, FL
Directors of Business Operations — Ascension in Pensacola, FL
HVAC Project Managers — Growing People and Companies in Panama City, FL

Many management occupations require a four-year degree at a minimum, as well as extensive
professional experience. The University of West Florida provides a wide variety of four-year degrees and
graduate degrees in both Business Administration and Public Administration for individuals seeking to
develop their management skills. Global Hospitality and Tourism is another high value four-year program
at UWF. Other colleges, such as Pensacola State, Chipola, and Gulf Coast State provide four-year
degrees in management. Regional educators provide substantial programming opporunties in most of
these categories with a few exceptions or gaps: Corrective Action and Prevention and Business
Development (for managers).
Business & Financial Operations Occupations
These occupations cover financial services and budgetary operations, including purchasing, forecasting,
sales, and banking. Prime examples of financial careers include Accountants, Fundraisers, Credit
Analysts, as well as Agents and Business Mangers of Artists, Performers, and Athletes. This occupational
category takes the fourth position on our list, whereas it occupies the fifth spot on both the state and the
national lists.
Figure 7: Top 15 Skills for Business & Financial Operations Occupations by Quarter
Skills’ rankings help us understand the direction an occupation is headed.
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Much like the other career areas in Northwest Florida, many jobs in Business & Financial Operations
reside within the Federal Government at 21 percent, followed by banks at 9.5 percent. Business and
Financial Operations positions are found in 5,587 unique job postings in Northwest Florida in the previous
12 months. Average monthly postings are nearly equal to the average monthly hires, at 1,087 and 1,060,
respectively. Navy Federal Credit Union is the top regional employer in this category. Looking at the
highest ranked skills identified by hiring officials, it is no surprise that accounting, finance, auditing,
budgeting, and forecasting are among the top requirements. Most occupations in this career area typically
require a four-year degree to enter. The University of West Florida offers degrees in Accounting,
Marketing, Finance, and Economics.
Institutions like Pensacola State College and Northwest Florida State College offer both associate degrees
and certificates in related fields, such as accounting technology and logistics. Additionally, many high
schools and technical colleges offer certificate training in related areas. Each of the skillsets identified in
this report are addressed by regional educators; however, forecasting remains an area of greater
emphasis among employers in the region. Active employment listings include the following:
1.
2.
3.

Accountants — Comfort Systems USA, Inc. in Pensacola, FL
Mortgage Loan Officers — Citizens Financial Group, Inc. in Paxton, FL
Loan Originator Assistants — Synovus Financial Corp. in Pensacola, FL

Life, Physical, & Social Science Occupations
These occupations span research activities, policy development, and policy implementation. Prime
examples of professionals in this field include Microbiologists; Economists; Clinical, Counseling, and
School Psychologists; and Forensic Science Technicians. There were 1,328 unique job postings in the
previous 12 months. Approximately 40 percent of all job postings seek professionals in the field of
psychology. Researchers also note the need for skills in data analytics, geospatial information systems,
and data collection. Key regional employers include Soliant Health, Inc., the State of Florida, and Procare
Therapy, Inc. Occupations in this career area typically require a four-year degree as a minimum for entry.
The University of West Florida offers a variety of degrees in the sciences, including Anthropology,
Chemistry, and Physics among many others. The university also offers some graduate level degrees in
fields such as Biology, Environmental Science, and Psychology. Colleges including Pensacola State and
Northwest Florida State also provide associate degrees that allow for entry into a four-year degree
program. Active employment listings include the following:
1.
2.
3.

Environmental Health and Safety Technicians — PAE Govt. Services, Inc. in Destin, FL
Quality Control Analysts — Shin-Etsu Silicones of America, Inc. in Freeport, FL
Park Rangers — Environmental Protection, Inc. in Panama City Beach, FL

UWF Haas Center
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Figure 8: Top 15 Skills for Life, Physical, & Social Science Occupations by Quarter
Skills’ rankings help us understand the direction an occupation is headed.

Legal Occupations
Legal occupations relate to the provision and support of legal services. Note that police and detectives fall
into the Protective Service Occupational category. Regional employers include banks and government
entities that hire Lawyers, Judges, Mediators, Paralegals, Court Reporters, and Simultaneous Captioners
who provide transcriptions for television or for presentations in other settings, such as press conferences
and business meetings, for people who are deaf or hearing impaired.
Occupations in the legal area vary in their educational requirements. Some require professional degrees
like a Juris Doctorate (JD), while others, such as paralegals, only require an associate degree. Colleges
like Pensacola State and Gulf Coast State offer degrees in legal or paralegal studies to prepare students
for this profession. Additionally, the University of West Florida offers both a bachelor’s and master’s degree
in Criminal Justice. Regional graduates who aspire to earn a JD must attend college outside the eightcounty region. Gradutes in 2019 found 513 openings, whereas today we find 829 unique postings in this
category. Active employment listings include:
1.
2.
3.

Title Closers — Growing People and Companies in Panama City, FL
Attorney Managers — State of Florida in Panama City, FL
Real Estate Paralegals — Lawfirm Staff Inc. in Pensacola, FL

UWF Haas Center
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Figure 9: Top 15 Skills for Legal Occupations by Quarter
Skills’ rankings help us understand the direction an occupation is headed.

Healthcare Practitioners & Technical Occupations
Healthcare Practitioners & Technical occupations include healthcare providers with direct responsibility for
patient care. These occupations require some level of post-secondary education and a professional
credential. Projected growth in this area is mainly due to an aging population, leading to greater demand
for healthcare services. Career areas include Physicians, Dentists, Therapists, and Pharmacy Technicians.
Note this does not include Healthcare Support occupations, like Occupational Therapy Assistants and
Medical Transcriptionists; these did not make our list, as this category has a lower median annual wage for
all occupations in West Florida.
According to Emsi, the cost for talent is low in West Florida. The national median salary for Healthcare
Practitioners and Technical Occupations is $70,265, while regional employers pay $57,283. Regionally,
competition from online job postings is high. The national average for an area this size is 1,842 job
postings per month, Emsi identifies 2,526 average postings here. The overall demand for skilled labor was
high over the past 12 months at 30,313 unique job postings in our eight-county region. Ascension, HCA
Healthcare, Soliant, CVS, and General Healthcare Resources, are among the top employers seeking
quality candidates to fill positions today. Active employment listings include the following:
1.
2.
3.

Operating Room Travel Registered Nurses — American Traveler, Inc. in Pensacola, FL
X-Ray Technicians — Aureus Medical Management Services L.L.C. in Fort Walton Beach, FL
Occupational Therapists — Association of Clinicians for the Underserved in Pensacola, FL
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Figure 10: Top 15 Skills for Healthcare Practitioners & Technical Occupations by Quarter
Skills’ rankings help us understand the direction an occupation is headed.

Educational requirements vary greatly for Healthcare Practitioners. Locally, many high schools and
technical colleges offer certificate training in related areas. The University of West Florida offers both fouryear and advanced degrees in Nursing. Additionally, many other colleges, including Pensacola State,
Northwest Florida State, and Chipola, offer two-year, and sometimes four-year, degrees in Nursing. The
University of West Florida also partners with Florida State University to offer a Physician Assistant
graduate degree. Technologists and technicians typically only need a certificate or two-year degree to
enter the field. Many colleges in the area, like Pensacola State and Northwest Florida State, also offer twoyear degrees and certificates to prepare students for these roles. The University of West Florida also offers
graduate degrees in other related occupations, including Clinical Psychology and Movement Sciences and
Health. Graduates who wish to become a medical doctor must travel outside the region to complete their
education.
Educational Instruction & Library Occupations
Educational Instruction & Library occupations provide educational services at all levels. This earned the
eighth spot on all three lists. This group also includes occupations related to archival, library, and museum
work. Specific occupations include Post-secondary Business Teachers, Preschool Teachers, Substitute
Teachers, Library Technicians, and Health Educators in hospitals. Our region saw 2,352 unique job
postings across the previous 12-month period. The median annual earnings are $11,000 lower than the top
fields discussed in this paper. As most occupations require a four-year degree, it may be difficult to attract
quality degree candidates to this field due to lower rates of compensation. Policy makers may want to
consider additional recruitment strategies for this field, and employers may want to enhance the benefits
provided to employees in this sector.

UWF Haas Center
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Figure 11: Top 15 Skills for Educational Instruction & Library Occupations by Quarter
Skills’ rankings help us understand the direction an occupation is headed.

The University of West Florida offers a variety of graduate education degrees, as well as four-year degrees
in several disciplines. Some occupations in this area, like Library Technologist and Teaching Assistants,
only require a two-year degree or a certificate. Pensacola State College, Northwest Florida State College,
and Chipola College, all offer related degrees. Active employment listings include the following:
1.
2.
3.

Upper School English Teachers — in Panama City, FL
Teachers — The Creative Playschool, Inc. in Fort Walton Beach, FL
Flight Instructors — Credence Management Solutions in Hurlburt Field, FL
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Figure 12: Top 15 Skills for Installation, Maintenance, & Repair Occupations by Quarter
Skills’ rankings help us understand the direction an occupation is headed.

Installation, Maintenance, & Repair Occupations
Installation, Maintenance, & Repair occupations install and maintain new systems and machinery.
Examples include Computer Systems, Automated Teller Machines, and Office Machine Repairers; Security
and Fire Alarm Systems Installers; Farm Equipment Mechanics and Service Technicians; and Locksmiths
and Safe Repairers. This occupational category had 8,030 unique job postings in the last 12 months.
Skilled professionals in HVAC, Mechanics, and Plumbing are the top three skills required in the previous
five quarters. Lockheed Martin, Mediacom, McDonalds, and Pep Boys are among the most active
employers hiring today. The median annual earnings are about $43K in our eight-county region.
Many Installation, Maintenance, & Repair occupations only require a certificate or even just a high school
diploma or equivalent, and many high schools and technical colleges in the area offer certificate training.
Pensacola State College, Northwest Florida State College, and Gulf Coast State College all offer a variety
of certificates and two-year degrees that allow entry into many of the jobs in this occupation area. Active
employment listings include the following:
1.
2.
3.

Maintenance Superintendents — Royal American Management, Inc. in Century, FL
HVAC Installation Technicians — in Shalimar, FL
Engine Field Service Technicians — Apollo Retail Specialists, LLC in Pensacola, FL
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Arts, Design, Entertainment, Sports, & Media Occupations
Arts, Design, Entertainment, Sports, & Media Occupations involve the production, distribution, and
interaction of entertainment and media. Examples: Athletes and Sports Competitors; Actors; Public
Relations Specialists; Film and Video Editors; as well as Social Media Specialists. We find jobs in our
region are concentrated in the high-density coastal regions of West Florida. Employment is concentrated in
Fort Walton Beach, Destin, Santa Rosa Beach, and Panama City.
Educational requirements vary greatly in this occupation area. Certain positions in areas such as English,
Art, or Journalism require four-year degrees. The University of West Florida offers these degrees, along
with others in related areas. Technicians working in this field may only need a two-year degree or a
certificate. Pensacola State College and Northwest Florida State College offer several two-year degrees
and certificate programs in areas such as Music Production, Photography, and Electronics that allow for
easy entry into the field. Also, many of the local high schools and technical colleges offer certificate training
in these areas. Coastal Entrepreneurs in Social Media are also abundant in this field. Active employment
listings include the following:
1.
2.
3.

News Production Assistants — Sinclair Broadcast Group, Inc. in Pensacola, FL
Multimedia Specialists — General Dynamics Corporation in Fort Walton Beach, FL
Retail Merchandisers — Driveline Retail Solutions, Inc. in Freeport, FL

Figure 13: Top 15 Skills for Arts, Design, Entertainment, Sports, & Media Occupations by Quarter
Skills’ rankings help us understand the direction an occupation is headed.
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Conclusion
Leaders may opt to incentivize career transitions from lower wage occupations to higher wage occupations
in high growth areas. This will increase prosperity among workers and families who will spend more in the
economy. UWF and other FL SUS post-secondary education institutions have made strategic decisions to
serve both first time in college students, as well as those individuals who are currently working in an
occupation that pays less than median wages and seek to upskill to a career with higher-than-median
wages.
The eight counties in this region already experience a dynamic economy, as evidenced by the continuing
growth in jobs and population. Many workers and their families choose to live here for economic
opportunity, the low cost of living, a welcoming culture, and a beautiful natural environment. By examining
the estimated demand for job areas and specific skills in the top occupational areas, leaders in both the
public and private spheres will be in a better place to make key investments in workforce development.
This report produces new and relevant information regarding the workforce needs of the local economy
through analyzing job postings in the defined high demand occupational areas.
The defense industry plays a large role across the eight counties and will continue to do so. This large role
in the regional economy drives expected demand for occupations in the areas of Architecture &
Engineering, as well as Computer & Mathematical. Strengthening STEM education at all levels can ensure
that these key areas remain and grow in our economy. Ensuring affordable, quality education, like that at
the University of West Florida and the surrounding state colleges, will allow more people to make the
transition into these areas. The large demand for both Management, as well as Business and Finance
occupations, indicates that opportunities for continuing education in Management and Business will remain
important. Life, Physical, & Social Sciences; Healthcare; Educational Instruction & Library; as well as the
Legal professions, have less opportunity for new entry without four-year degrees. However, opportunities
do exist for quicker entry into these fields with certificates and two-year degrees available at all state
colleges in the region.
Installation, Maintenance, & Repair stands alone as an area that does not typically require a four-year
degree, experiences high growth, and enjoys high wages. The barriers to entry are low, and the high
projected demand demonstrates that educational leaders should continue to provide resources and
training in this area. Occupations in the Arts, Design, Entertainment, Sports, & Media sector have varied
educational requirements.
By investing in the wellbeing of its workforce, local leaders are investing in the wellbeing of the area.
Ensuring workers have affordable educational opportunities to enter, and transition into, the top
occupational areas will allow for a more dynamic economy and region. This opportunity for occupational
transition will benefit businesses and workers, creating more business and more jobs. A healthy regional
economy could also help reduce wealth inequality within our region. Anticipating and meeting the
workforce needs of the present and future will promote growth, opportunity, and prosperity throughout the
region.
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APPENDIX: 22 High Level Occupational Areas Ranked by Median Earnings & Growth

Notes:
1. Gulf Power refers to Florida’s eight westernmost counties.
2. Rankings do not compare occupations between regions, only against other occupations within the
same region.
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APPENDIX: 22 High Level Occupational Areas Ranked by Median Earnings & Growth, Cont.

Notes:
1. Gulf Power refers to Florida’s eight westernmost counties.
2. Rankings do not compare occupations between regions, only against other occupations within the same
region.
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212 Church St.
Pensacola, FL 32502
For questions regarding the content of this report, please contact
Executive Director, Nicole Gislason at nicole@uwf.edu.

Notes:
3. Gulf Power refers to Florida’s eight westernmost counties.
4. Rankings do not compare occupations between regions, only against other occupations within the same
region.
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