
How Can Faculty Engage
with OUR?

UWF Faculty can engage with the Office
of Undergraduate Research in a variety of ways.  You do not have to take on the mentoring of
undergraduate research students to be a critical part of the exposure of research to students! Faculty
are key partners in OUR programs that support student recruitment and retention; whether you have
only a few hours per semester or want to fully engage with a research student, please consider
supporting OUR in the following programs:

Reviewing Student Research Proposals: Undergraduate research students submit
proposals to OUR three times per academic year for OUR awards Project Awards to purchase
materials and supplies.  Depending on the number of submissions, reviewers receive between 1 and 5
proposals to review during a cycle.  The proposals are short and typically include a 1-2 page
description and a 1 pg budget to review.  Reviewers evaluate proposals using a rubric and each review
takes perhaps 15-20 minutes to complete.  Faculty are typically asked to complete their assigned
reviews in about ten days.  An added benefit to faculty is to learn what an undergraduate research
project looks like and what the scope of such a project would be.  The total time commitment for each
review cycle is approximately 1-2 hours and faculty can sign up for one, two, or three cycles per year.
The anticipated review windows for the three cycles for the 2022/2023 academic year are: Cycle 1
9/22-10/3/22; Cycle 2 11/9-11/23/22; and Cycle 3 2/2-2/13/23.

Serving as a Faculty Guide for the OUR Explorers Program: The Explorers
program is a research “shadowing” program that occurs every spring semester.  The program is not
designed for students to engage in research, but allows them to see what research looks like, learn
what opportunities exist for research at UWF, and start making connections with potential research
mentors.  Faculty Guides are asked to meet with their Explorers students (or arrange for your current
research team to meet with Explorers) three times during the spring term, plus meet and show them
around at the UWF Student Scholars Symposium.  These meetings could be just short coffee chats
about your research and scholarship, discussing a journal article, having them attend a research team
meeting, etc. An added benefit to faculty is to vet potential research students! The total time
commitment is two to four hours over the spring semester.

Incorporating the UWF Student Scholars Symposium into your Course: The
Symposium is an annual academic conference and celebration of all research and scholarship at UWF.
All students are invited to present at the Symposium (including graduate students).  Faculty can
incorporate student presentations in a more formal setting as a culminating experience in their courses.
Faculty can choose to have their students present in one of the existing “general” sessions that include
poster presentations, oral presentations, visual art displays, etc. or they can choose to have a
course-specific session in the format of their choice and OUR will work with them to arrange and
schedule their session.  This is a wonderful opportunity to showcase the amazing things that your
students and department are doing to the campus and community.  Some departments choose to invite



donors, advisory board members, and colleagues to the Symposium to highlight UWF’s student
engagement; this is also a great opportunity for our students to network with these future colleagues,
employers, etc..  Faculty have the added benefit of incorporating a high impact element into their
courses! This year’s Symposium is on Thursday, April 20, 2023.

Mentoring an OUR Works! Student: This program aims to introduce students to research
and scholarly activities while supporting existing faculty research. Open exclusively for federal
work-study eligible students, these assistantships offer up to twelve hours of paid research work per
week.  OUR Works! students are not expected to develop their own research project, but to support the
ongoing research of a faculty member.  This is a great opportunity for faculty to have paid student
research assistants! The time commitment varies, but faculty should expect to spend time working with
students to train them on research tasks, meet with students at least weekly for project updates and
status reports, and support their research engagement.  Student researchers often become more
independent as they build their research and professional skills.

Mentoring an Undergraduate Research Student or Summer Undergraduate
Research Program Student: Mentoring a research student either during the academic year or
as part of the SURP program is the highest level of commitment for a faculty member.  Students will
work with their mentor to determine the research project objectives, timeline, and schedule.  Research
students are supported in a variety of ways that work for their particular situation or degree program,
including volunteering, enrolling in a Directed Study or Research course for credit hours, or being paid
through faculty grant funding or the SURP program.  Participants of the SURP program are paid
through that program for ~20 hrs/week during the summer semester.  The time commitment varies, but
faculty should expect to spend time working with students to train them on research tasks, meet with
students at least weekly for project updates and status reports, and support their research engagement.
Student researchers often become more independent as they build their research and professional
skills.  Faculty have the added benefit of including mentoring of UR students and SURP students in
both the teaching and scholarship sections of their Promotion and Tenure dossiers and these students
are eligible to apply for funding to purchase materials and supplies for their projects.

To sign up to engage with OUR, please let us know via: https://bit.ly/URMentorInterest
Faculty are also always welcome to reach out to us directly (Allison Schwartz aschwartz@uwf.edu).
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