
PANHELLENIC COUNCIL 
BYLAWS 

THE UNIVERSITY OF WEST FLORIDA 
 

ARTICLE I – FINANCES  
 
1.  The fiscal year of the Panhellenic Council shall be from January 1 to December 31 inclusive.  
 
2.  The signature of the Advisor and President or Advisor and the Vice President of Finance or the 

Advisor and Vice President of Executive Affairs shall be required to bind the Panhellenic Council 
budget and contracts.  

 
3.  All checks issued on behalf of the Panhellenic Council shall be signed by the President and Vice 

President of Finance, the President and Advisor, or the Vice President of Finance and Advisor. 
 
4.  All payments due to the Panhellenic Council shall be turned in to the Vice President of Finance 

when due.  Checks for payments shall be made payable to the UWF Panhellenic. 
 
5.  Membership Dues  
 

a.  The dues of each Panhellenic Council chapter shall be an assessment per member and per 
new member. Dues shall be $8.00 per member and $5.00 per new member.  The dues of 
each Panhellenic Council chapter shall be due on or before the third meeting of the 
semester.  

b. No cash payments may be submitted for any purpose. 
 
6.  Fines  
 

a.  Each organization shall be represented by a voting delegate.  Failure to do so will result in a 
$25.00 fine due at the next meeting.  Voting privileges are lost until the fine is paid.  This 
holds true for Executive Board meetings unless another Executive Board member receives 
prior notification.  

b. For each day a chapter’s dues check is late, a fine of $10.00 per day 
 will be added to the remaining balance and loss of voting will occur until the payment is 
made. 

c. No cash payments may be submitted for any purpose. 
d. Any document due to the Greek Affairs office pertaining to the Panhellenic Council member 

sororities that are late will result in a $10.00 fine per day late fee.  
 

ARTICLE II – SELECTION OF OFFICERS  
 
1.  Qualifications:  
 

a.  The same sorority shall not hold the office of President for 2 years consecutively, unless 
exceptions are granted by the executive board and Panhellenic Advisor. The same sorority 
shall not hold the VP of Recruitment and VP of Membership positions at the same time each 



year, unless exceptions are granted by the executive board and Panhellenic Advisor.  The 
candidate for President must fulfill the Panhellenic Council requirements (please see 
Panhellenic Council Constitution; Article V; Section 2 for eligibility requirements). In the event 
that no candidates meet these requirements, the Panhellenic Council Executive Board along 
with the Panhellenic Advisor will determine who is eligible for the position.  Each chapter shall 
hold an office on the Panhellenic Council Executive Board.  

 
b.  For all other executive board offices the applicants may be any woman who meets criteria in 

the Panhellenic Constitution; Article V; Section 2. 
 

c.  In the event of a vacancy in any of these offices, except President, the Executive Board, with 
the approval of the Advisor, shall appoint a replacement.  This does not mean that the 
Executive Board has to elect or be open to take applications.  

 
d.  In the case of a Presidential vacancy, the Vice President of Executive Affairs shall assume 

the office for the remainder of the President’s term.  
 
e.  All officers shall remain in good standing with their chapter as well as the Panhellenic 

Council.  
 
f.  All officers shall maintain a 2.50 cumulative grade point average and a 2.25 semester grade 

point average for each semester.  
 

g. All Panhellenic Council officers shall serve on the Panhellenic side of Recruitment, and must 
disassociate from their respective chapter during the designated disassociation time.  

 
2.  Procedures for election:  
 

a.  Applications for the Executive Board offices must be received from each candidate running 
for office and should be turned in to the Greek Affairs Office.  Application deadline will be 
determined by the Panhellenic Executive Board and Panhellenic Advisor.  

 
b.  Each eligible applicant will be notified and required to interview/make a speech with/to the 

Panhellenic Council and Advisor.  
 

c.  The Panhellenic Council will vote on the Executive Board applicants on a designated voting 
day, during a regular Panhellenic Council meeting.   

 
1) The President position will be the first to be elected.  The chapter that is elected to 

represent that position cannot run for Vice President of Executive Affairs, Vice President 
of Finance, or Vice President of Administrative Affairs  

2) The Vice President of Executive Affairs will be elected second.  The chapter that is 
elected to represent that position cannot run for Vice President of Finance or Vice 
President of Administrative Affairs. 

3) The Vice President of Administrative Affairs will be elected third.  The chapter that is 
elected to represent that position cannot run for Vice President of Finance. 

4) The Vice President of Finance will be elected fourth. 



5) Vice President of Membership and Vice President of Recruitment are positions open to 
all members of any National Panhellenic Conference sorority holding regular membership 
in the Panhellenic Council who meet the following criteria 

a) Maintain a 2.5 cumulative GPA at UWF 
b) Have gone through both sides of Recruitment at UWF 
c) Meet additional requirements listed on the application provided by the Office of 
 Greek Affairs 
 

ARTICLE III – OFFICER DUTIES  
 

The President shall:  
 
1.  Have overall responsibility for the operation of the Panhellenic Council.  
 
2.  Call and preside at all regular and special meetings of the Panhellenic Council.  
 
3.  Call and preside at all meetings of the Panhellenic Council Executive Board.  
 
4.  Serve as ex-officio member of all Panhellenic Council Committees with voice but no vote.  
 
5.  Report as required to the National Panhellenic Conference Area Advisor  
 
6.  Maintain a complete and up to date President’s file which will include a copy of the current 

Panhellenic Council Constitution and Bylaws, a current budget, current correspondence from the 
National Panhellenic Conference Area Advisor, the current NPC Manual of Information and related 
materials, the College Panhellenic Presidential Handbook, and other pertinent materials.  

 
7.  Acts as member of the Recruitment Team.  
 
8.  Performs incoming/outgoing officer installations.  
 
9.  Office Hours - To be determined and changed by the President of Executive Board  
 
10. Reserves rooms and makes agendas for all regular and special meetings. 
 
11.  Attends various meetings as they arise.  
 
12.  Other duties as assigned that relate to the position.  

 
Vice President of Executive Affairs shall:  
 
1.  Perform the duties of the President in her absence, inability to serve or at the President’s 

discretion.  
 
2.  Serve as chairman and oversee the Judiciary Committee.  She shall interpret the Panhellenic 

Constitution, Bylaws, and Recruitment Regulations.  
 
3.  Ensure that the Panhellenic Council and FIPG, Inc. risk management policies are followed.  



 
4.  Review and justify proposed philanthropic activities for their inclusion on the Greek calendar.  
 
5.  Maintain an activities calendar for the Greek community.  
 
6.  Promote scholarship in various manners.  
 
7. Act as a member of the Recruitment Staff 
 
8.  Serve as a resource for the scholarship chair of each Panhellenic Council sorority.  
 
9.  Chairperson of the following: 
  a. Philanthropy – oversees all philanthropic events and projects 
  b. Risk Management – educates the Greek system on drugs, alcohol, hazing, etc. 
  c. Inter-Sorority Relations – develops and improves all-sorority relations 
  d. Public Relations – writes and promotes all Panhellenic functions 
 e. Special Events – develops seasonal activities (i.e. faculty appreciation,  

National Badge Day, etc.)  
 
10.  Office Hours – To be determined and changed by the VP of Executive Board each term 
 
11.  Be responsible for all Panhellenic Council updates to the Constitution and Bylaws with the 

assistance of the Panhellenic Advisor 
 
12.   Other duties as assigned that relate to the position.  
 
The Vice President of Administrative Affairs shall:  
 
1.  Keep an up to date roll of members of the Panhellenic Council and call it at all Panhellenic Council 

meetings.  
 
2. Maintain a contact list (phone number and email address) of Executive Board members, main and 

new member delegates, committee chairpersons, Panhellenic Advisor(s) and NPC Area Advisor to 
be distributed. 

 
3.  Keep current statistics (roll) concerning the number of initiated members and new members of 

each Panhellenic Council member sorority.  
 
4.  Keep full minutes of all meetings of the Panhellenic Council.  She must email the minutes, within in 

24 hours, to the following: Panhellenic Executive Board, Panhellenic Advisor(s), Panhellenic 
chapter presidents, and Panhellenic delegates.  If there are no corrections or objectives, then the 
minutes will be approved as distributed and will not be read aloud in the next Panhellenic Council 
meeting.  

 
5. Maintain a complete and up to date file which will include the minutes of the meetings of 

Panhellenic Council from date of its organization, copies of all contracts made by the Panhellenic 
Council, and current correspondence. 

 



6. Send email notification to any sorority President whose delegate(s) misses a meeting.  Any 
correspondence will also include a summary of outstanding fines due to Panhellenic. 

 
7.  Be responsible for the official correspondence of the Panhellenic Council 
 
8. Send all sororities and fraternities congratulation notes concerning recruitment, Founders Day, 

awards, etc. 
 
9. Act as a member of the Recruitment Staff 
 
10.  Other duties as assigned that relate to the position. 
 
Vice President of Finance shall:  
 
1.  Be responsible for the general supervision of the finances of the Panhellenic Council.  
 
2.  Sign Panhellenic Council checks when authorized to do so.  
 
3.  Receive all payments due to the Panhellenic Council, collect all dues and fines, and give receipts.  
 
4.  Be responsible for the prompt payment of all bills of the Panhellenic Council.  
 
5.  Maintain up to date financial records, give a financial report at each regular meeting of the 

Panhellenic Council and an annual report at the close of her term of office.  
 
6.  Sign Panhellenic Council contracts when authorized to do so.  
 
7. Act as a member of the Recruitment Staff. 
 
8.  Prepare the annual budget and, following its approval by the Panhellenic Council, for providing a 

copy to each Panhellenic Council member sorority.  
 
9.  Other duties as assigned that relate to the position    
 
10.  Office Hours – To be determined and changed by the VP of Executive Board each term 
 
Vice President of Recruitment shall:  
 
1.  Act as the chairman of the Recruitment Rules Committee.  
 
2.  Upon the approval of the Recruitment Rules by the Panhellenic Council, publish and distribute 

rules to each NPC Chapter. 
 
3.  Meet regularly and when deemed necessary with the recruitment chairs from each from each of the 

four NPC chapters on campus.  
 
4.  Design the recruitment booklet with assistance from Oliver (UCSA graphic artist) and Jess (Greek 

Affairs Graduate Assistant).  
 



5.  Design the recruitment shirts with assistance from Oliver and Jess and order recruitment shirts.  
 
6.  Coordinate any other publicity concerning recruitment including but not limited to the following: 

sheet banners, Argus announcements, facebook group, fliers, banners, SGA Marquee, The 
Voyager, etc.  

 
7. Reserve rooms for recruitment and finalize any set-ups with reservations.  Make sure individual 

sororities give reservations any set-up notes they may need. 
 
8.  Coordinate times for each round with the Greek Affairs Staff.  
 
9.  Plan, implement, and evaluate all presentations made to PNMs, their parents, and any other 

interested parties 
    

10.  Develop a theme for recruitment with the Vice President of Recruitment.   
 
11.  Familiarize herself with the NPC Green Book and its Unanimous Agreements 
 
12.   Speak at breakout sessions for summer orientation and open house. 
 
Vice President of Membership shall:  
 
1.  Coordinate the selection of Recruitment Counselors (Beta Chis).  Interviewers should include the 

Greek Affairs Staff and Panhellenic President.  
 
2.  Provide a list of selected Beta Chis to the NPC Executive Board with valid reasons for choice. 
 
3.  Coordinate any and all training for Beta Chis. 
 
4.  Coordinate all food Beta Chis and NPC Executive Board during recruitment.  
 
5.  Coordinate any other publicity concerning recruitment including but not limited to the following: 

sheet banners, Argus announcements, facebook group, fliers, banners, SGA Marquee, The 
Voyager, etc. 

 
6. Training all chapters and Beta Chis on the ICS computer system. 

    
7.  Develop a theme for recruitment with the Vice President of Membership.   
 
8.  Familiarize herself with the NPC Green Book and its Unanimous Agreements 
 
9.   Speak at breakout sessions for summer orientation and open house. 
 
 

ARTICLE IV – THE EXECUTIVE BOARD  
 
1. Administer routine business between meetings of the Panhellenic Council when advisable and 

other such business that has been approved for action by the Panhellenic Council vote. 



2.  All action taken by the Executive Board shall be reported at the next regular meeting of the 
Panhellenic Council by the Vice President of Administrative Affairs or respective officer and 
inserted in the minutes of that meeting at the discretion of the Executive Board. 

 
3.  Appoint all standing and special committees and their chairmen and, in making these 

appointments, recognize representation from all member sororities.  
 

ARTICLE V – STANDING COMMITTEES 
 
1. Such standing committees and special offices may be necessary to carry out the work of the 

Panhellenic Council and shall be appointed by its Executive Board to serve during the tenure in 
office of the Board which appoints them.  These committee members must be in good standing 
with their member sorority. 

 
2. Standing committees of the Panhellenic Council shall be: Junior Panhellenic, Judicial, Scholarship, 

Community Service, President’s Council, Public Relations and Special Events. 
 
3. Recruitment Counselors (Beta Chis) shall be the members of the standing committees for 

community service, public relations, and special events.  
 
4.  Junior Panhellenic will be comprised of two new members of each NPC member sorority at UWF.  

This Committee will be responsible for the Panhellenic Banquet in the fall and other duties as 
related to this committee.   

 
ARTICLE VI – ADMINISTRATION OF RECRUITMENT COUNSELORS 

 
1. Potential Recruitment Counselors shall fill out an application and return it to the Greek Affairs 

office.  Qualifications will be listed on the application and each organization will be notified of these 
qualifications before the applications are released. 

 
2. Recruitment Counselors (Beta Chis) will be voted on by the Executive Board.  At least two (2) 

women from each NPC member sorority will be chosen for any given Formal Recruitment.  More 
women may be chosen as seen fit by the Executive Board and Panhellenic Advisor(s). 

 
3. The duties of the Beta Chis shall be: 
  
 a. Attends all recruitment counselor training sessions and completes responsibilities. 
 b. Explains all procedures and answers questions concerning the mechanics of membership 

 recruitment and membership recruitment activities. 
 c. Plans and facilitates meetings with the assigned recruitment group in a quiet and convenient 

 location.  Prepares an agenda prior to each meeting, covers all subjects listed and includes 
 time for questions and answers. 

 d. Stimulates and maintains interest in the recruitment process and in joining a women’s 
 fraternity. 

 e. Keeps all information confidential regarding conversations with PNMs. 
 f. Monitors the PNMs’ progression through the membership recruitment process. 
 g. Is available as much of the time as possible during recruitment for the PNMs to address 

 concerns and offer guidance in one-on-one counseling situations. 



 h. Reinforces her position as a neutral representative of the College Panhellenic by refraining 
 from contact with her own fraternity/sorority and the revealing of affiliation through the 
 membership recruitment period. 

 i. Promotes a positive attitude toward the women’s fraternities through personal behavior. 
 j. Models the Panhellenic Creed. 
 k. Consults with the College Panhellenic officer responsible for membership recruitment and/or 

 the Panhellenic advisor regarding situations that appear to be serious or uncomfortable to 
 address. 

 l. Understands the procedure for reporting possible recruitment violations and reports such 
 concerns to the Panhellenic president, vice president of recruitment or Panhellenic advisor 
 immediately. 

 m. Understands that the recruitment counselor is authorized to file recruitment violations, though it 
 is not her primary or central responsibility.   

 
ARTICLE VII - ADMINISTRATION OF MEMBERSHIP SELECTION 

 
1. The National Panhellenic Conference Formal Recruitment system shall be followed each fall. 
 
2. The Panhellenic Council adheres to the NPC “no frills” policy.  Recruitment emphasis shall be on 

communication skills and core values. 
 
3. The National Panhellenic Conference quota-total system shall be followed. 
 
4. The preferential bidding system shall be used. 
 
5. Chapters which do not fill basic quota during formal recruitment may continue to bid and pledge to 

quota in continuous open bidding even if reaching quota puts them over total. 
 
6. All membership selection events shall be held in campus facilities or as otherwise deemed by the 

Panhellenic Advisor. 
 
7. Every regularly enrolled woman pledged, initiated or affiliated with a chapter shall be counted 

towards the chapter total of 60. 
 
 a. An updated, current chapter roster shall be finalized on the ICS computer system no later than 

 two weeks after Formal Recruitment. 
 b. Any de-pledging, termination or other changes in membership shall be reported to the 

 Panhellenic Advisor no later than twenty-four hours after it has occurred. 
 
8. Within twenty-four hours after a new member accepts an invitation to membership, a signed 

acceptance card must be filed with the Greek Affairs Office for each woman pledged in Continuous 
Open Bidding. 

 
9. Recruitment Rules: 
   
 a. The Panhellenic Recruitment Rules shall be considered an extension of the Panhellenic 

Council Bylaws.  Any consequences for violation of the Panhellenic Recruitment Rules shall follow: 
 



1) Guidelines stated therein 
2) Judicial Procedure stated in the Panhellenic Council Constitution 
3) NPC Greenbook Unanimous Agreements Article VII, Section 2-5 (pages UA 6-UA9) 

 
b. The Panhellenic Council Recruitment Rules will be reviewed annually. 

 c. A Recruitment Rules Committee will meet in the Spring Semester to begin review and 
 changes.  This Committee will consist of: 

  
1) Two (2) members of any NPC organization holding regular membership in the Panhellenic 

Council  
2) Panhellenic Advisors 
3) Vice President of Recruitment and at least two (2) other Executive Board members 
4) One chapter advisor from each organization 

 
 d. The rules will be voted on by the rules committee, voted on by each individual chapter and 

 then each chapter’s delegate will relay their vote to the Panhellenic Council Executive Board. 
 e. After the rules have been passed, each member, alumnae and potential new member will be 

 responsible for following the rules and will be subject to any sanctions that stem from violating 
 them. 

 
ARTICLE VIII – MEMBERSHIP ELIGIBILITY 

 
1. A woman must be a regularly matriculated student at the University of West Florida to be eligible 

for recruitment and pledging. 
 
2. A Panhellenic Council chapter may not issue an invitation to membership or formally pledge a 

woman during the summer. 
 
3. Chapters shall follow University guidelines for pledging new members. 
 
4. Chapters may initiate members when they meet all requirements set forth by local and national 

sorority. 
 
5.   In order to participate in Panhellenic Council, all Panhellenic Council member organizations shall 

maintain a 2.3 cumulative AND semester grade point average.  Participation includes, but is not 
limited to: Panhellenic sponsored events, fraternity philanthropic events, and Greek Week.  It is the 
chapter’s responsibility to enforce GPA requirements with their members.  The Greek Affairs Office 
will monitor chapter grades each semester and request academic meetings with chapter presidents 
if they feel that chapter GPAs may be close to academic probation standards.   

 
ARTICLE IX – ATTENDANCE 

   
1. When a delegate vacancy occurs it shall be the responsibility of the chapter concerned to select a 

replacement within 2 weeks, and to notify the Panhellenic Council Vice President of Administrative 
Affairs of her name, email address, and phone number. When a meeting of the Panhellenic Council 
occurs while a delegate vacancy exists, the new member delegate shall fulfill the duties of the 
delegate until a permanent delegate is selected.  

 



2. Any official delegate with an excusable absence, which would prohibit attendance on a regular 
basis, may register for permission with the Executive Board to appoint a new main delegate for that 
semester.  After being granted such permission, she will be excused as a voting member of the 
Panhellenic Council. 

 
3. In the event a delegate cannot attend an individual meeting, she must inform the Panhellenic 

Council Vice President of Administrative Affairs prior to the meeting.  Furthermore, it is necessary 
for that chapter to designate an alternate delegate. 

 
4. Each chapter is allowed a maximum of two excusable absences that have been approved by the 

Panhellenic Council Vice President of Administrative Affairs per semester. 
 
5. Any unexcused absence or any absences after the granted two excused  absences will result in a 

$25.00 fine per absence assessed to the offending chapter’s dues. 
 

ARTICLE X – ETHICAL CONDUCT 
 
1. In the case of Panhellenic difficulties, all chapters involved shall do their utmost to restore harmony 

and prevent publicity both in the university and the community. 
 
2. Visiting officers of NPC member fraternities and sororities shall be expected not to interfere with 

regular work of the college, but on the contrary they shall encourage chapters to keep the college 
business day free from social engagements. 

 
3. Visiting officers of NPC member fraternities and sororities shall make every effort to meet with the 

Greek Advisor.  An appointment should be made in advance by a member of the chapter. 
 
4. It is beneath the standard of fraternity and sorority women to: 
 
 a. Speak disparagingly of any sorority or any university student. 
 b. Create any ill feeling between sorority and non-sorority women. 
 c. Seek unwarranted publicity. 
 
5.  The Panhellenic Council shall not tolerate under any circumstances, verbal slander, vandalizing, 

destroying, or stealing or any other form of infringement upon the rights and good name of any 
other fraternity or sorority.  Violations to this shall be dealt with by the Panhellenic Judicial Board.  

 
ARTICLE XI – RULES OF ORDER 

 
1.  Roberts Rules of Order, except in matters specifically provided for in the Constitution or Bylaws, 

shall govern the Panhellenic Council. 
 

ARTICLE XII – EXTENSION 
 
1. When all NPC chapters at the University of West Florida are at 80% or over total (60), the 

Panhellenic Council shall consider raising total or adding another chapter. 
 



2. The National Panhellenic Member Sorority for a chapter shall organize such a chapter through 
colonization. 

 
3.  Consideration shall be given to NPC sororities that have previously had chapters on the campus and 

to those NPC sororities which have filed letters expressing an interest in the campus. 
 

ARTICLE XIII – PARTICIPATION 
 
1. All Panhellenic Council rules and policies shall be in harmony with those currently established by 

the National Panhellenic Conference. 
 
2. The Panhellenic Council supports the University Alcohol Policy, Greek Affairs Alcohol Policy, All 

Councils Risk Management Policies and individual fraternity/sorority risk management policies and 
will do their best to uphold the regulations in such policies. 

 
3. In coordination with the objectives of the Panhellenic Council to promote Greek Unity, all member 

sororities of the Panhellenic Council shall have a non-alcohol social gathering of some kind each 
semester. The Community Service standing committee will pair each sorority chapter with another 
chapter by random selection at the beginning of each semester.  Details of the social gathering will 
be distributed at the beginning of the semester. 

 
4. Greek Week rules and schedules shall be determined by the Greek Week Committee.   

Additionally, each fraternity and sorority will provide a delegate to attend the Greek Week Delegate 
Meetings so they are able to understand the rules and schedules and relay the information back to 
their chapters.  The Greek Week Committee shall consist of: 

 
a. Two Greek Week Chairs; one fraternity and one sorority representative to be voted on by 

IFC and Panhellenic Council. 
b. Panhellenic Advisor(s) 
c. Intramural and Recreation Representation to be determined by Panhellenic Advisor(s) 

 
5. All forms of hazing shall be banned.  Hazing is defined as any action taken or situation created, 

intentionally, whether on or off campus, to produce mental or physical discomfort, embarrassment, 
harassment, or ridicule.  Such activities and situations include creation of excessive fatigue, 
physical and psychological shocks, wearing apparel which is conspicuous and not normally in good 
taste, engaging in public stunts and jokes, morally degrading or humiliating games and activities, 
and any other activities which are not consistent with the regulations and policies of the educational 
mission of the University of West Florida. 

 
ARTICLE XIV – JUDICIAL PROCEDURES 

 
This article pertains to infractions and violations of the Panhellenic Constitution and Bylaws, 
Recruitment Rules and Code of Ethics.  All other violations including but not limited to Code of 

Conduct and Disciplinary will be handled by the University of West Florida Dean of Students Office. 
 
Filing Procedures  
1. Infractions may be reported by the following persons: 
 a. President of a member group on behalf of the chapter 



 b. Any appropriate University official 
 c. Recruitment infractions may be reported and signed by either  

 1) President of member group on behalf of her chapter 
 2) Potential New Member 
 3)  Panhellenic Advisor 

2. The following is the infraction filing process: 
a. The College Panhellenic Violation Report form must be completed and submitted to the 

Panhellenic President within 30 calendar days from the date of the alleged infraction.  If the 
Panhellenic President is unavailable or the violation is against her fraternity/sorority, the form 
shall be presented to the VP of Executive Affairs or Panhellenic Advisor.  

b. Within one week of the filed infraction, the President of the accused fraternity/sorority should 
receive a Notice of Infraction form. 

c. Upon receipt of the Panhellenic Notice of Infraction form, the accused fraternity/sorority shall 
contact the Panhellenic President within one week to schedule mediation or choose to proceed 
directly to a Judicial Board hearing.  If the Panhellenic Notice of Infraction form is delivered 
during a university break, the mediation/judicial hearing may be scheduled after classes 
resume. 

 
Mediation Procedures 
1. The purpose of mediation is to find a solution satisfactory to both the complaining party and the 

accused fraternity/sorority that is appropriate under NPC Unanimous Agreements and the 
Panhellenic Council Constitution, Bylaws and rules. 

 
2. The Panhellenic President shall appoint a neutral party to serve as the mediator.  The mediator 

shall not be an undergraduate student.  The Panhellenic Advisor may serve as the mediator if 
she/he has not filed the violation. 

 
3. Mediation shall be closed to the public. 
 
4. The participants in the mediation shall be representatives from each fraternity/sorority involved, 

including a chapter advisor, or the complaining party if other than a fraternity/sorority.  Attendance 
only as an observer is strongly discouraged. 

 
5. No more than four representatives per organization, including the advisor, are allowed to be 

present at mediation. 
 
6. Mediation minutes should include: 
 a. Names and positions of those present 
 b. Name and position of mediator 
 c. Alleged violation 
 d. Results of the agreement signed OR 
 e. The list of issues that remain after the mediation 
 f. Notice of Appeal, if applicable 
 g. Time of Judicial Appeal, if applicable 
 
7. If an amicable solution is not reached, the case will be referred to the Panhellenic Judicial Board 

within one week and the NPC Delegates of the chapters involved will be notified. 
 
Panhellenic Judicial Board 



1. Hearing Body 
 a. Panhellenic VP of Executive Affairs will serve as the Chief Justice 
 b. Four members (one representative from each NPC sorority) shall be chosen by the Executive 

 Board to hold the position of Justices.  There shall be an application process and deadlines will 
 be given at a regular Panhellenic Council meeting. 

2. Process 
 a. The hearing will occur within two weeks of the unsuccessful mediation, or as soon as possible. 
 b. Judicial Board hearings shall be closed to the public.  The participants in the Judicial Board 

 hearing shall be the representatives from each fraternity/sorority involved, including a chapter 
 advisor or the complaining party if other than a fraternity/sorority, the Panhellenic President, 
 the Panhellenic Advisor and in cases of recruitment infractions, the VPs of Membership and 
 Recruitment. 

 c. Both the complaining and accused parties will have the opportunity to present information and 
 question all witnesses. 

 d. After hearing all statements, the Panhellenic Judicial Board will deliberate in private with only 
 the Justices and the Panhellenic Advisor present. 

 e. The outcome of the judicial hearing will be communicated in writing within two weeks to both 
 organizations and their NPC delegates, the NPC Area Advisor, and the Inter/national President 
 of the accused organization.    

 
3. Penalties 
 a. Any imposed sanctions may not last longer than one calendar year from the decision. 
 b. Penalties shall be relevant to the violation and educational in nature. 
 
4. Appeals 
 a.  Judicial Board Decision: A decision of the College Panhellenic Judicial Board may be appealed 

 by any involved party to the NPC College Panhellenic Judicial Appeals Chairman.  An appeal 
 shall be filed with the College Panhellenic President using the College Panhellenic Notice of 
 Appeal form within 48 hours of the decision. 

 b. NPC College Panhellenics Judicial Appeals Committee:  If the NPC College Panhellenics 
 Judicial Appeals Committee is unable to resolve the appeal, the Chairman shall be responsible 
 for the further conduct of the case and shall submit by certified mail, return receipt requested, 
 all data regarding the appeal to the Inter/national President(s) of the fraternity(s) or sorority(s) 
 involved. 

 c. Inter/national Presidents: If they Inter/national Presidents cannot resolve the case by 
 discussions among themselves, the case may be referred by any Inter/national President 
 involved to the NPC Executive Committee. 

 d. NPC Executive Committee: If the NPC Executive Committee cannot resolve the case, it may 
 be appealed either by the Inter/national President or by the NPC Executive Committee to the 
 National Panhellenic Conference. 

 e. National Panhellenic Conference: The decision of the National Panhellenic Conference shall 
 be final. 
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